
RINOE Journal-Labor and Demographic economics

Definition of the Journal

1.-Scientific Objectives

Support the international scientific community in its written production Science, Technology and Innovation in the Field of Social Sciences, in Subdisciplines of Demographic economics: Demographic trends and forecasts, Marriage, Marital dissolution, Family structure, Fertility, Family planning, Child care, Children, Youth, Economics of the elderly, Economics of minorities and races, Economics of gender, Value of life, Foregone income; Time allocation, Work behavior, Employment determination and creation: Labor force and employment, Size, and Structure, Time allocation and labor supply, Employment determination, Demand for labor, Self-employment, Human capital, Skills, Occupational choice, Labor productivity, Retirement, Retirement policies, Safety, Accidents, Industrial health, Job satisfaction, Related public policy; Wages, Compensation, and Labor costs: Wage level and structure, Wage differentials by skill, Training, Occupation, etc., Nonwage labor costs and benefits, Private pensions, Compensation packages, Payment methods; Particular labor markets: Contracts: Specific human capital, Matching models,  Efficiency wage models, and Internal labor markets, Monopsony, Segmented labor markets, Agricultural labor markets, Professional labor markets and Occupations firm behavior, Public sector labor markets, Particular labor markets; Labor-Management relations, Trade unions, and Collective bargaining: Trade unions, Dispute resolution, Labor-Management relations, Industrial jurisprudence, Producer cooperatives, Labor managed firms; Mobility, Unemployment, and Vacancies: Geographic labor mobility, Immigrant workers, Occupational and intergenerational mobility, Turnover, Vacancies, Layoffs, Unemployment, Unemployment insurance, Severance Pay, Plant closings; Discrimination; Labor standards: National and International; Working conditions, Labor force composition, Workers' Rights.

RINOE® is a Scientific and Technological Company in contribution to the Human Resource training focused on the continuity in the critical analysis of International Research and is attached to CONACYT-RENIECYT number 1702902, its commitment is to disseminate research and contributions of the International Scientific Community, academic institutions, agencies and entities of the public and private sectors and contribute to the linking of researchers who carry out scientific activities, technological developments and training of specialized human resources with governments, companies and social organizations.

Encourage the interlocution of the International Scientific Community with other Study Centers in Mexico and abroad and promote a wide incorporation of academics, specialists and researchers to the publication in Science Structures of Autonomous Universities - State Public Universities - Federal IES - Polytechnic Universities - Technological Universities - Federal Technological Institutes - Normal Schools - Decentralized Technological Institutes - Intercultural Universities - S & T Councils - CONACYT Research Centers.

2.-Scope, Coverage and Audience

RINOE Journal-Labor and Demographic economics is a Journal edited by RINOE® in its Holding with repository in Bolivia, is a scientific publication arbitrated and indexed with semester periods. It supports a wide range of contents that are evaluated by academic peers by the Double-Blind method, around subjects related to the theory and practice of Demographic economics: Demographic trends and forecasts, Marriage, Marital dissolution, Family structure, Fertility, Family planning, Child care, Children, Youth, Economics of the elderly, Economics of minorities and races, Economics of gender, Value of life, Foregone income; Time allocation, Work behavior, Employment determination and creation: Labor force and employment, Size, and Structure, Time allocation and labor supply, Employment determination, Demand for labor, Self-employment, Human capital, Skills, Occupational choice, Labor productivity, Retirement, Retirement policies, Safety, Accidents, Industrial health, Job satisfaction, Related public policy; Wages, Compensation, and Labor costs: Wage level and structure, Wage differentials by skill, Training, Occupation, etc., Nonwage labor costs and benefits, Private pensions, Compensation packages, Payment methods; Particular labor markets: Contracts: Specific human capital, Matching models,  Efficiency wage models, and Internal labor markets, Monopsony, Segmented labor markets, Agricultural labor markets. 
Professional labor markets and Occupations firm behavior, Public sector labor markets, Particular labor markets; Labor-Management relations, Trade unions, and Collective bargaining: Trade unions, Dispute resolution, Labor-Management relations, Industrial jurisprudence, Producer cooperatives, Labor managed firms; Mobility, Unemployment, and Vacancies: Geographic labor mobility, Immigrant workers, Occupational and intergenerational mobility, Turnover, Vacancies, Layoffs, Unemployment, Unemployment insurance, Severance Pay, Plant closings; Discrimination; Labor standards: National and International; Working conditions, Labor force composition, Workers' Rights with diverse approaches and perspectives, That contribute to the diffusion of the development of Science Technology and Innovation that allow the arguments related to the decision making and influence in the formulation of international policies in the Field of Social Sciences. The editorial horizon of RINOE® extends beyond the academy and integrates other segments of research and analysis outside the scope, as long as they meet the requirements of rigorous argumentative and scientific, as well as addressing issues of general and current interest of the International Scientific Society.

3.- Editorial Board 

CUBÍAS-MEDINA, Ana Elizabeth. PhD
Universidad Carlos III de Madrid

FELDMAN, German. PhD
Johann Wolfgang Goethe Universität

ALIAGA - LORDEMANN, Francisco Javier. PhD
Universidad de Zaragoza

NIÑO - GUTIÉRREZ, Naú Silverio. PhD
Universidad de Alicante

CAMPOS - QUIROGA, Peter. PhD	
Universidad Real y Pontifica de San Francisco Xavier de Chuquisaca

GUZMÁN - HURTADO, Juan Luis. PhD
Universidad de Santiago de Compostela

CHAPARRO, Germán Raúl. PhD	
Universidad Nacional de Colombia

ARANCIBIA - VALVERDE, María Elena. PhD	
Universidad San Francisco Xavier de Chuquisaca

BANERJEE, Bidisha. PhD	
Amity University

HIRA, Anil. PhD
Claremont Graduate School

4.- Arbitration Committee

GÓMEZ - CHIÑAS, Carlos. PhD
Instituto Politécnico Nacional

MANJARREZ - LÓPEZ, Juan Carlos. PhD 
El Colegio de Tlaxcala

GARCÍA - ELIZALDE, Maribel. PhD
Universidad Nacional Autónoma de México

ÁVALOS - RODRÍGUEZ, María Liliana. PhD
Universidad Michoacana de San Nicolás de Hidalgo
CÓRDOVA - RANGEL, Arturo. PhD
Universidad Politécnica de Aguascalientes

VÁZQUEZ - OLARRA, Glafira. PhD
Universidad Michoacana de San Nicolás de Hidalgo

GUILLEN - MONDRAGÓN, Irene Juana. PhD
Universidad Autónoma Metropolitana 

CANTO - MALDONADO, Jessica Alejandra. PhD
Universidad Autónoma de Yucatán

LÓPEZ - TORRES, María del Rosario. PhD
Universidad del Estado de Puebla

BUJARI - ALLI, Ali. PhD	
Instituto Politécnico Nacional

MARTÍNEZ - CARREÑO, Beatriz. PhD
Benemérita Universidad Autónoma de Puebla

5.-Assignment of Rights

The sending of an Article to RINOE Journal-Labor and Demographic economics emanates the commitment of the author not to submit it simultaneously to the consideration of other series publications for it must complement the Originality Format for its Article.

The authors sign the Format of Authorization for their Article to be disseminated by means that RINOE® In its Holding Bolivia considers pertinent for disclosure and diffusion of its Article its Rights of Work.

6.-Declaration of Authorship

Indicate the Name of Author and Coauthors at most in the participation of the Article and indicate in extensive the Institutional Affiliation indicating the Department.

Identify the Name of Author and Coauthors at most with the CVU Scholarship Number-PNPC or SNI-CONACYT- Indicating the Researcher Level and their Google Scholar Profile to verify their Citation Level and H index.

Identify the Name of Author and Coauthors at most in the Science and Technology Profiles widely accepted by the International Scientific Community ORC ID - Researcher ID Thomson - arXiv Author ID - PubMed Author ID - Open ID respectively.

Indicate the contact for correspondence to the Author (Mail and Telephone) and indicate the Researcher who contributes as the first Author of the Article.

7.-Plagiarism Detection

All Articles will be tested by plagiarism software PLAGSCAN if a plagiarism level is detected Positive will not be sent to arbitration and will be rescinded of the reception of the Article notifying the Authors responsible, claiming that academic plagiarism is criminalized in the Penal Code.

8.-Arbitration Process

All Articles will be evaluated by academic peers by the Double Blind method, the Arbitration Approval is a requirement for the Editorial Board to make a final decision that will be final in all cases. MARVID® is a derivative brand of ECORFAN® specialized in providing the expert evaluators all of them with Doctorate degree and distinction of International Researchers in the respective Councils of Science and Technology the counterpart of CONACYT for the chapters of America-Europe-Asia- Africa and Oceania. The identification of the authorship should only appear on a first removable page, in order to ensure that the Arbitration process is anonymous and covers the following stages: Identification of the Journal with its author occupation rate - Identification of Authors and Coauthors - Detection of plagiarism PLAGSCAN - Review of Formats of Authorization and Originality-Allocation to the Editorial Board- Allocation of the pair of Expert Arbitrators-Notification of Arbitration -Declaration of observations to the Author-Verification of Article Modified for Editing-Publication.

9.-Instructions for Scientific, Technological and Innovation Publication

Knowledge Area

The works must be unpublished and refer to topics of Demographic economics: Demographic trends and forecasts, Marriage, Marital dissolution, Family structure, Fertility, Family planning, Child care, Children, Youth, Economics of the elderly, Economics of minorities and races, Economics of gender, Value of life, Foregone income; Time allocation, Work behavior, Employment determination and creation: Labor force and employment, Size, and Structure, Time allocation and labor supply, Employment determination, Demand for labor, Self-employment, Human capital, Skills, Occupational choice, Labor productivity, Retirement, Retirement policies, Safety, Accidents, Industrial health, Job satisfaction, Related public policy; Wages, Compensation, and Labor costs: Wage level and structure, Wage differentials by skill, Training, Occupation, etc., Nonwage labor costs and benefits, Private pensions, Compensation packages, Payment methods; Particular labor markets: Contracts: Specific human capital, Matching models,  Efficiency wage models, and Internal labor markets, Monopsony, Segmented labor markets, Agricultural labor markets, Professional labor markets and Occupations firm behavior, Public sector labor markets, Particular labor markets; Labor-Management relations, Trade unions, and Collective bargaining: Trade unions, Dispute resolution, Labor-Management relations, Industrial jurisprudence, Producer cooperatives, Labor managed firms; Mobility, Unemployment, and Vacancies: Geographic labor mobility, Immigrant workers, Occupational and intergenerational mobility, Turnover, Vacancies, Layoffs, Unemployment, Unemployment insurance, Severance Pay, Plant closings; Discrimination; Labor standards: National and International; Working conditions, Labor force composition, Workers' Rights and other topics related to Social Sciences.





[Title in Times New Roman and Bold No. 14 in English and Spanish]


Surname (IN UPPERCASE), Name 1st Author†*, Surname (IN UPPERCASE), Name 1st Coauthor, Surname (IN UPPERCASE), Name 2nd Coauthor and Surname (IN UPPERCASE), Name 3rd Coauthor

Institutional Affiliation of Author including Dependency (No.10 Times New Roman and Italic)

International Identification of Science - Technology and Innovation

ID 1st Author: (ORC ID - Researcher ID Thomson, arXiv Author ID - PubMed Author ID - Open ID) and CVU 1st Author: (Scholar-PNPC or SNI-CONACYT) (No.10 Times New Roman)

ID 1st Coauthor: (ORC ID - Researcher ID Thomson, arXiv Author ID - PubMed Author ID - Open ID) and CVU 1st Coauthor: (Scholar or SNI) (No.10 Times New Roman)

ID 2nd Coauthor: (ORC ID - Researcher ID Thomson, arXiv Author ID - PubMed Author ID - Open ID) and CVU 2nd Coauthor: (Scholar or SNI) (No.10 Times New Roman)

ID 3rd Coauthor: (ORC ID - Researcher ID Thomson, arXiv Author ID - PubMed Author ID - Open ID) and CVU 3rd Coauthor: (Scholar or SNI) (No.10 Times New Roman)

(Report Submission Date: Month, Day, and Year); Accepted (Insert date of Acceptance: Use Only RINOE)

Article                                                               Journal-Labor and Demographic economics
		      Month, Year Vol.1 No.1 1-15-[Using RINOE]




Abstract (In English, 150-200 words)

Objectives
Methodology
Contribution

Keywords (In English)

Indicate 3 keywords in Times New Roman and Bold No. 10

Abstract (In Spanish, 150-200 words)

Objectives
Methodology
Contribution

Keywords (In Spanish)

Indicate 3 keywords in Times New Roman and Bold No. 10



Citation: Surname (IN UPPERCASE), Name 1st Author, Surname (IN UPPERCASE), Name 1st Coauthor, Surname (IN UPPERCASE), Name 2nd Coauthor and Surname (IN UPPERCASE), Name 3rd Coauthor. Paper Title. Journal-Labor and Demographic economics. Year 1-1: 1-11 [Times New Roman No.10]
























* Correspondence to Author (example@example.org)
† Researcher contributing as first author.


© RINOE – Bolivia                                                                                           	            www.rinoe.org/bolivia    
Introduction

Text in Times New Roman No.12, single space.

General explanation of the subject and explain why it is important.

What is your added value with respect to other techniques?

Clearly focus each of its features

Clearly explain the problem to be solved and the central hypothesis.

Explanation of sections Article.

Development of headings and subheadings of the article with subsequent numbers

[Title No.12 in Times New Roman, single spaced and Bold]

Products in development No.12 Times New Roman, single spaced.

Including graphs, figures and tables-Editable

In the article content any graphic, table and figure should be editable formats that can change size, type and number of letter, for the purposes of edition, these must be high quality, not pixelated and should be noticeable even reducing image scale.

[Indicating the title at the bottom with No.10 and Times New Roman Bold]

[image: ]

Graphic 1 Title and Source (in italics)

Should not be images-everything must be editable.

[image: ]

Figure 1 Title and Source (in italics)

Should not be images-everything must be editable.

[image: ]

Table 1 Title and Source (in italics)

Should not be images-everything must be editable.

Each Article shall present separately in 3 folders: a) Figures, b) Charts and c) Tables in .JPG format, indicating the number and sequential Bold Title.

For the use of equations, noted as follows:

                  								   (1)

They must be editable and number aligned on the right side.

Methodology

Develop give the meaning of the variables in linear writing and important is the comparison of the used criteria.

Results

The results shall be by section of the Article.

Annexes

Tables and adequate sources 

Thanks 

Indicate if they were funded by any institution, University or company.

Conclusions

Explain clearly the results and possibilities of improvement.

References

Use APA system. Should not be numbered, nor with bullets, however if necessary numbering will be because reference or mention is made somewhere in the Article.

Use Roman Alphabet, all references you have used must be in the Roman Alphabet, even if you have quoted an Article, book in any of the official languages of the United Nations (English, French, German, Chinese, Russian, Portuguese, Italian, Spanish, Arabic), you must write the reference in Roman script and not in any of the official languages.
Technical Specifications

Each Article must submit your dates into a Word document (.docx):

Article title
Abstract
Keywords

Article sections, for example:

1. Introduction
2. Description of the method
3. Analysis from the regression demand curve
4. Results
5. Thanks
6. Conclusions
7. References

Author Name (s)
Email Correspondence to Author
References

Intellectual Property Requirements for editing:

-Authentic Signature in Color of Originality Format Author and Coauthors

-Authentic Signature in Color of the Acceptance Format of Author and Coauthors














Article                                                               Journal-Labor and Demographic economics
		      Month, Year Vol.1 No.1 1-15-[Using RINOE]


ISSN 2524-2067
RINOE® All rights reserved
Surname (IN UPPERCASE), Name 1st Author, Surname (IN UPPERCASE), Name 1st Coauthor, Surname (IN UPPERCASE), Name 2nd Coauthor and Surname (IN UPPERCASE), Name 3rd Coauthor. Paper Title. Journal Labor and Demographic economics. Year 1-1: 1-11 [Times New Roman No.9]































10.-Reservation to Editorial Policy
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Authors must ensure that they have not been previously published or that they are not considered in another serial publication.

Authors must strictly follow the rules for the publication of Defined Articles by the Editorial Board.

The authors have requested that the text in all its forms be an unethical editorial behavior and is unacceptable, consequently, any manuscript that incurs in plagiarism is eliminated and not considered for publication.

Authors should cite publications that have been influential in the nature of the Article submitted to arbitration.

Information services

12.-Indexation - Bases and Repositories

RESEARCH GATE (Germany)
GOOGLE SCHOLAR (Citation indices-Google)
MENDELEY ((Bibliographic References Manager)

13.- Publishing Services

Citation and Index Identification H
Management of Originality Format and Authorization
Testing Article with PLAGSCAN
Article Evaluation
Certificate of Double-Blind Review
Article Edition
Web layout
Indexing and Repository
Article Translation
Article Publication
Certificate of Article
Service Billing

14.- Editorial Policy and Management

21 Santa Lucía, CP-5220. Libertadores - Sucre – Bolivia. Phones: +52 1 55 1260 0355, +52 1 55 6159 2296, +52 1 55 6034 9181; E-mail: contact@rinoe.org www.rinoe.org

RINOE® Journal-Labor and Demographic economics

Editor in chief
SUYO-CRUZ, Gabriel. PhD

Executive director
RAMOS-ESCAMILLA, María. PhD

Editorial Director
PERALTA-CASTRO, Enrique. MsC

Web designer
ESCAMILLA-BOUCHAN, Imelda. PhD

Web Diagrammer
LUNA-SOTO, Vladimir. PhD

Editorial Assistants
REYES-VILLAO, Angélica. BsC

Translator
DÍAZ-OCAMPO, Javier. BsC

Philologist
RAMOS-ARANCIBIA, Alejandra. BsC 

Advertising & Sponsorship

(RINOE® - Bolivia), sponsorships@rinoe.org

Site Licences

03-2010-032610094200-01-For printed material, 03-2010-031613323600-01-For Electronic material,03-2010-032610105200-01-For Photographic material,03-2010-032610115700-14-For the facts Compilation,04-2010-031613323600-01-For its Web page,19502-For the Iberoamerican and Caribbean Indexation,20-281 HB9-For its indexation in Latin-American in Social Sciences and Humanities,671-For its indexing in Electronic Scientific Journals Spanish and Latin-America,7045008-For its divulgation and edition in the Ministry of Education and Culture-Spain,25409-For its repository in the Biblioteca Universitaria-Madrid,16258-For its indexing in the Dialnet,20589-For its indexing in the edited Journals in the countries of  Iberian-America and the Caribbean, 15048-For the international registration of Congress and Colloquiums. financingprograms@rinoe.org

Management Offices

21 Santa Lucía, CP-5220. Libertadores - Sucre – Bolivia

15.-Contact

Executives
Phone: +52 1 55 1260 0355
Skype: RINOE-México S.C.
E-mail: contact@rinoe.org
Facebook: RINOE-México, S.C.
Twitter: @Rinoe_Mexico

Publishing Services
Phone: ++52 1 55 6159 2296
journals@rinoe.org

Researcher Services
Phone: +52 1 55 6034 9181
reniecyt@rinoe.org

Press Office 
registration@rinoe.org

Marketing
admin@rinoe.org

[bookmark: _GoBack]
Office Hours
8: 00-15: 00 Hrs

image1.png
<<<<<<<<<<<<<<<<




image2.png




image3.png
Ponel B Nl Sentiments

o Joass Joom Jouss [1sw [oaes

=

o

e e e

[oare]

[masy

lowsa Jooo Jooea [ouen [0 |35

[T

756

R T e e e

oson]

[wos)

[y

foase [002e [o0uz [o227 [remo |28

e

[

R ] ) e

s3]

o321

|
o s

fossn [oase [oazs [ooso [sass [zese

fos22

o

T e e e e

[oss]

ey

et

[oase Jome Joroe [1156 [13%0 [zs10

[ons

[ s26]t0 3940 139 aos o senfo 0]

[oeon]

[wos

s Cowa

[0 [ooo [0 [oise |05 [165%

=g

5]

] ] ) e

[ooor]

o2y

(S|
[

[ossn]tooseyfozs o sesfssaoss]

259

e

v e

lowsn Jomo Jose [ower [1ao7 [1ams

=3

[

o776 orsifio sonto ozt ssrf ez

joasa)

o201





RINOE


 


Journal


-


Labor and Demographic economics


 


 


Definition of the Journal


 


 


1.


-


Scientific Objectives


 


 


Support the international scientific community in its written production Science, Technology and 


Innovation in the Field of 


Social Sciences


, 


in Subdisciplines 


of 


Demographic 


economics


:


 


Demographic 


trends 


and 


forecasts


, Marriage, Marital 


dissolution


,


 


Family


 


structure


, Fertility,


 


Family 


planning


, Child 


care


, Children,


 


Youth


, 


Economics of the 


elderly


, 


Economics of 


minorities 


and 


races


, 


Economics of 


gender


, Value of 


life


,


 


Foregone 


income


; Time 


allocation


, Work 


behavior


,


 


Employment 


determination 


and 


creation


: 


Labor 


force 


and 


employment


, Size, and Structure


, 


Time 


allocation 


and 


labor supply


, 


Employment 


determination


, Demand for 


labor


,


 


Self


-


employment


, Human 


capital


,


 


Skills


, Occupational 


choice


,


 


Labor 


productivity


,


 


R


etirement,


 


Retirement 


policies


, Safety, 


Acciden


ts


,


 


Industrial 


health


, Job 


satisfaction


, 


Related 


public policy


; 


Wages, Compensation, and Labor 


costs


: Wage 


level 


and 


structure


,


 


Wage 


differentials 


by 


skill


, Training, Occupation, etc.


, 


N


onwage 


labor costs 


and 


benefits


, 


Private 


pensions


, Compensation 


packages


,


 


Payment 


methods


; 


Particular 


labor markets


:


 


Contracts: Specific 


human capital


, Matching 


models,  


Efficiency 


wage models


, and Internal 


labor markets


, Monopsony,


 


Segmented 


labor markets


, 


Agricultural 


labor markets


, 


Professional 


labor markets 


and Occ


upations 


firm 


behavior


, 


Public 


sector labor markets


, 


Particular 


labor markets


; 


Labor


-


Management 


relations


, Trade 


unions


, and Collective 


bargaining


:


 


Trade 


unions


, 


Dispute 


resolution


, 


L


abor


-


Management 


relations


, 


Industrial 


jurisprudence


, Producer 


cooperatives


, 


Labor 


managed firms


; 


Mobility, Unemployment, and 


Vacancies


: Geographic 


labor mobility


,


 


Immigrant 


workers


,


 


Occupational and 


intergenerational 


mobility


,


 


Turnover, Vacancies,


 


Layoffs


, 


Unemployment


, Unemployment 


insurance


, Severance Pay, 


Plant 


cl


osings


; 


Discrimination


; 


Labor 


standards


: National and International


; 


Working 


conditions


, 


Labor 


force composition


,


 


Workers' Rights


.


 


 


RINOE


®


 


is a Scientific and Technological Company in contribution to the Human Resource training 


focused on the continuity in the critical analysis of International Resea


rch and is attached to 


CONACYT


-


RENIECYT number 


1702902


, its commitment is to dissemin


ate rese


arch and 


contributions o


f the International Scientific Community, academic institutions, agencies and entities of 


the public and private sectors and contribute to the linking of researchers who carry out scientific 


activities, technological developments an


d training of specialized human resources with governments, 


companies and social organizations.


 


 


Encourage the interlocution of the International Scientific Community with other Study Centers in 


Mexico and abroad and promote a wide incorporation of academi


cs, specialists and researchers to the 


publication in Science Structures of Autonomous Universities 


-


 


State Public Universities 


-


 


Federal IES 


-


 


Polytechnic Universities 


-


 


Technological Universities 


-


 


Federal Technological Institutes 


-


 


Normal 


Schools 


-


 


Dece


ntralized Technological Institutes 


-


 


Intercultural Universities 


-


 


S & T Councils 


-


 


CONACYT Research Centers.


 


 


2.


-


Scope, Coverage and A


udience


 


 


RINOE 


Journal


-


Labor and Demographic economics


 


is a 


Journal


 


edited by 


RINOE


®


 


in its Holding with 


repository in 


Bolivia


,


 


is a scientific publication 


arbitrated and indexed with semester


 


periods. 


It 


supports a wide range of contents that are evaluated by academic peers by the Double


-


Blind method, 


around subjects related to the theory and practice of 


Demographic econo


mics


:


 


Demographic trends and 


forecasts


, Marriage, Marital dissolution,


 


Family structure


, Fertility,


 


Family planning


, Child care, 


Children,


 


Youth


, 


Economics of the elderly


, 


Economics of minorities and races


, 


Economics of gender


, 


Value of life,


 


Foregone inco


me


; Time allocation, Work behavior,


 


Employment determination and 


creation


: 


Labor force and employment, Size, and Structure


, 


Time allocation and labor supply


, 


Employment determination, Demand for labor,


 


Self


-


employment


, Human capital,


 


Skills


, Occupational 


c


hoice,


 


Labor productivity


,


 


R


etirement,


 


Retirement policies


, Safety, 


Accidents


,


 


Industrial health


, Job 


satisfaction, 


Related public policy


; 


Wages, Compensation, and Labor costs


: Wage level and structure,


 


Wage differentials by skill, Training, Occupation, etc.


, 


N


onwage labor costs and benefits, 


Private 


pensions


, Compensation packages,


 


Payment methods


; 


Particular labor markets


:


 


Contracts: Specific 


human capital, Matching models,  Efficiency wage models, and


 


Internal labor markets


, Monopsony,


 


Segmented labor markets


, 


Agricultural labor markets


.


 


 




RINOE   Journal - Labor and Demographic economics     Definition of the Journal     1. - Scientific Objectives     Support the international scientific community in its written production Science, Technology and  Innovation in the Field of  Social Sciences ,  in Subdisciplines  of  Demographic  economics :   Demographic  trends  and  forecasts , Marriage, Marital  dissolution ,   Family   structure , Fertility,   Family  planning , Child  care , Children,   Youth ,  Economics of the  elderly ,  Economics of  minorities  and  races ,  Economics of  gender , Value of  life ,   Foregone  income ; Time  allocation , Work  behavior ,   Employment  determination  and  creation :  Labor  force  and  employment , Size, and Structure ,  Time  allocation  and  labor supply ,  Employment  determination , Demand for  labor ,   Self - employment , Human  capital ,   Skills , Occupational  choice ,   Labor  productivity ,   R etirement,   Retirement  policies , Safety,  Acciden ts ,   Industrial  health , Job  satisfaction ,  Related  public policy ;  Wages, Compensation, and Labor  costs : Wage  level  and  structure ,   Wage  differentials  by  skill , Training, Occupation, etc. ,  N onwage  labor costs  and  benefits ,  Private  pensions , Compensation  packages ,   Payment  methods ;  Particular  labor markets :   Contracts: Specific  human capital , Matching  models,   Efficiency  wage models , and Internal  labor markets , Monopsony,   Segmented  labor markets ,  Agricultural  labor markets ,  Professional  labor markets  and Occ upations  firm  behavior ,  Public  sector labor markets ,  Particular  labor markets ;  Labor - Management  relations , Trade  unions , and Collective  bargaining :   Trade  unions ,  Dispute  resolution ,  L abor - Management  relations ,  Industrial  jurisprudence , Producer  cooperatives ,  Labor  managed firms ;  Mobility, Unemployment, and  Vacancies : Geographic  labor mobility ,   Immigrant  workers ,   Occupational and  intergenerational  mobility ,   Turnover, Vacancies,   Layoffs ,  Unemployment , Unemployment  insurance , Severance Pay,  Plant  cl osings ;  Discrimination ;  Labor  standards : National and International ;  Working  conditions ,  Labor  force composition ,   Workers' Rights .     RINOE ®   is a Scientific and Technological Company in contribution to the Human Resource training  focused on the continuity in the critical analysis of International Resea rch and is attached to  CONACYT - RENIECYT number  1702902 , its commitment is to dissemin ate rese arch and  contributions o f the International Scientific Community, academic institutions, agencies and entities of  the public and private sectors and contribute to the linking of researchers who carry out scientific  activities, technological developments an d training of specialized human resources with governments,  companies and social organizations.     Encourage the interlocution of the International Scientific Community with other Study Centers in  Mexico and abroad and promote a wide incorporation of academi cs, specialists and researchers to the  publication in Science Structures of Autonomous Universities  -   State Public Universities  -   Federal IES  -   Polytechnic Universities  -   Technological Universities  -   Federal Technological Institutes  -   Normal  Schools  -   Dece ntralized Technological Institutes  -   Intercultural Universities  -   S & T Councils  -   CONACYT Research Centers.     2. - Scope, Coverage and A udience     RINOE  Journal - Labor and Demographic economics   is a  Journal   edited by  RINOE ®   in its Holding with  repository in  Bolivia ,   is a scientific publication  arbitrated and indexed with semester   periods.  It  supports a wide range of contents that are evaluated by academic peers by the Double - Blind method,  around subjects related to the theory and practice of  Demographic econo mics :   Demographic trends and  forecasts , Marriage, Marital dissolution,   Family structure , Fertility,   Family planning , Child care,  Children,   Youth ,  Economics of the elderly ,  Economics of minorities and races ,  Economics of gender ,  Value of life,   Foregone inco me ; Time allocation, Work behavior,   Employment determination and  creation :  Labor force and employment, Size, and Structure ,  Time allocation and labor supply ,  Employment determination, Demand for labor,   Self - employment , Human capital,   Skills , Occupational  c hoice,   Labor productivity ,   R etirement,   Retirement policies , Safety,  Accidents ,   Industrial health , Job  satisfaction,  Related public policy ;  Wages, Compensation, and Labor costs : Wage level and structure,   Wage differentials by skill, Training, Occupation, etc. ,  N onwage labor costs and benefits,  Private  pensions , Compensation packages,   Payment methods ;  Particular labor markets :   Contracts: Specific  human capital, Matching models,  Efficiency wage models, and   Internal labor markets , Monopsony,   Segmented labor markets ,  Agricultural labor markets .    

